
AGENDA 

CITY OF PLYMOUTH 
City Council 

REGULAR MEETING

THURSDAY, MAY 14, 2026

Council Chambers 
9426 Main Street, Plymouth, California 

Don Nunn, Mayor

Holger Hornisch, Vice Mayor 
Wendy Cranford, Council Member

Wendy Bottomley, Council Member 
Deborah Dill, Council Member

PLEASE NOTE: The Council may take up any agenda item at any time, regardless of the 
order listed. Action may be taken on any item on the agenda. Members of the public 
who wish to speak may be subject to a three (3) minute maximum time limit when 
addressing the Council, and/or the City may require speaker identification sheets 
be submitted to the City Clerk prior to being called upon by the Mayor to provide 
public comment. 
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CITY OF PLYMOUTH CITY COUNCIL 

REGULAR MEETING AGENDA 
Thursday May 14, 2026 

6:30 PM 

City Council Chambers - 9426 Main Street - Plymouth, CA 
 

In-person participation by the public is permitted. Alternatively, remote/electronic public participation is available 
in one of the following ways: 

City of Plymouth's City Council Zoom Meeting  
Meeting ID: 981 9726 8330 Passcode: 607380 

Join via link: https://zoom.us/j/98197268330?pwd=mXlvRyrGyrkgZpiMz86iatotuqd2Ma.1   
 
 

Members of the public not attending in-person may submit written comments prior to the meeting by emailing 
comments to the City Clerk at vmchenry@cityofplymouth.org before 3:30 PM on the day of the meeting. Emailed 
public comments will be distributed to the City Council and made part of the official record. 

Don Nunn, Mayor 
Holger Hornisch, Vice Mayor                                                       Wendy Bottomley, Council Member  
Wendy Cranford, Council Member           Deborah Dill, Council Member 

MISSION STATEMENT 
The City of Plymouth preserves our small-town atmosphere and provides fiscally 
responsible services that fulfill public needs while protecting their quality of life. 

 

1. CALL TO ORDER/ROLL CALL: 
• Roll Call 
• Pledge of Allegiance 

2. APPROVAL OF CITY COUNCIL REGULAR MEETING AGENDA OF MAY 14, 2026 

3. REGULAR MEETING PUBLIC COMMENT 
Under provisions of the Government Code, citizens wishing to address the Council for any 
matter not on the agenda may do so at this time. Please submit a completed Speaker 
Submittal Form to the City Clerk. Comments are limited to three minutes or less and speakers 
are requested to state their name and community of residence. For public comments on 
agendized items, speakers will be called by the Mayor at the point on the agenda when the 
item will be heard. The City Council is prohibited from materially discussing or acting on any 
item not on the agenda unless it can be demonstrated to be of an emergency nature or an 
urgent need to take immediate action arose after the posting of the agenda. 

4. PRESENTATIONS/PROCLAMATIONS/APPOINTMENTS:   

  4.1       AMADOR CHILDCARE COUNCIL PRESENTATION 

5. CONSENT CALENDAR ITEMS: 
All matters listed under the Consent Calendar are to be considered routine by the City Council 
and will be enacted by one motion in the form listed. There will be no separate discussion of 
these items unless, before the City Council votes on the motion to adopt, members of the 
Council, staff or the public request specific items to be removed from the Consent Calendar 
for separate discussion and action. 

5.1 CORRESPONDENCE 

https://zoom.us/j/98197268330?pwd=mXlvRyrGyrkgZpiMz86iatotuqd2Ma.1
mailto:vmchenry@cityofplymouth.org
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5.2 APPROVE THE REGULAR MEETING MINUTES OF APRIL 9, 2026 

5.3 RECEIVE APRIL WARRANT REGISTER 

5.4 FINANCIAL UPDATE 
6. PUBLIC HEARINGS: NONE
7. REGULAR AGENDA ITEMS:

7.1 REVIEW AND DISCUSSION OF PROPOSALS FOR SOLID WASTE 
COLLECTION, DISPOSAL, AND RECYCLING SERVICES FROM 
REPUBLIC WASTE MANAGEMENT AND CALIFORNIA WASTE 
RECOVERY SYSTEMS; DISCUSSION, AND POSSIBLE ACTION 
TO AWARD FRANCHISE AGREEMENT AND FIND AWARD OF 
THE FRANCHISE AGREEMENT IS EXEMPT FROM 
ENVIRONMENTAL REVIEW UNDER THE CALIFORNIA 
ENVIRONMENTAL QUALITY ACT PURSUANT TO THE CLASS 1, 
CLASS 8, AND COMMON SENSE EXEMPTIONS (CEQA 
GUIDELINES §§ 15301, 15308, and 15061(B)(3)) 

7.2 REVIEW, DISCUSSION, AND POSSIBLE ACTION TO ADOPT CITY 
POLICY CC-067 – EMPLOYEE RECRUITMENT 

7.3 INTRODUCTION AND FIRST READING OF ORDINANCE 2026-01 
AN ORDINANCE OF THE CITY OF PLYMOUTH REPEALING AND 
REPLACING SECTION 15.05.020 OF THE PLYMOUTH MUNICIPAL 
CODE TO ADOPT BY REFERENCE THE 2025 CALIFORNIA 
BUILDING STANDARDS CODE COMPRISED OF THE 2025 
CALIFORNIA ADMINISTRATIVE CODE, THE 2025 CALIFORNIA 
BUILDING CODE, THE 2025 CALIFORNIA RESIDENTIAL CODE, 
THE 2025 CALIFORNIA ELECTRICAL CODE, THE 2025 
CALIFORNIA MECHANICAL CODE, THE 2025 CALIFORNIA 
PLUMBING CODE, THE 2025 CALIFORNIA ENERGY CODE, THE 
2025 CALIFORNIA WILDLAND-URBAN INTERFACE CODE, THE 
2025 CALIFORNIA HISTORICAL BUILDING CODE, THE 2025 
CALIFORNIA FIRE CODE, THE 2025 CALIFORNIA EXISTING 
BUILDING CODE, THE 2025 CALIFORNIA GREEN BUILDING 
CODE, AND THE 2025 CALIFORNIA REFERENCED STANDARDS 
CODE, AND FIND THIS ACTION IS EXEMPT FROM 
ENVIRONMENTAL REVIEW UNDER THE CALIFORNIA 
ENVIRONMENTAL QUALITY ACT PURSUANT TO THE COMMON 
SENSE EXEMPTION (CEQA GUIDELINES § 15061(B)(3)) 

7.4 DISCUSSION AND POSSIBLE ACTION TO AUTHORIZE MAYOR 
TO SIGN TERMINATION AND DISSOLUTION AGREEMENT 
REGARDING THE AMADOR COUNTY RECREATION AGENCY ON 
BEHALF OF THE CITY 

8. CITY MANAGER’S REPORT
9. MAYOR & COUNCIL MEMBERS’ REPORTS AND COUNCIL REQUESTS FOR FUTURE

AGENDA ITEMS
10. CLOSED SESSION

10.1 CONFERENCE WITH REAL PROPERTY NEGOTIATORS 
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 Property: APNs 008-070-036, -037, -038, -039, and -040 

Agency Negotiators: Cameron Begbie, City Manager & Andreas Booher, City 
Attorney 

 Negotiating Parties: Sutter Home Winery 

Terms Under Negotiation: All terms associated with possible acquisition of 
property by the City 

10.2  CONFERENCE WITH LEGAL COUNSEL – ANTICIPATED LITIGATION (Gov.  

11. ADJOURNMENT
LEVINE ACT PUBLIC PARTY/APPLICANT DISCLOSURE OBLIGATIONS:

Applicants, parties, and their agents who have made campaign contributions totaling more than
$500 (aggregated) to a Council Member over the past 12 months, must publicly disclose that fact 
for the official record of that agenda item. Disclosures must include the amount of the campaign 
contribution aggregated, and the name(s) of the campaign contributor(s) and Council Member(s). 
The disclosure may be made either in writing to the City Clerk prior to the agenda item consideration, 
or by verbal disclosure at the time of the agenda item consideration.
The foregoing statements do not constitute legal advice, nor a recitation of all legal requirements 
and obligations of parties/applicants and their agents. Parties and agents are urged to consult with 
their own legal counsel regarding the requirements of the law.

ADDITIONAL INFORMATION

Public documents related to an item on the open session portion of this agenda, which are distributed 
to the City Council less than 72 hours prior to the meeting, shall be available for public inspection 
at the City Clerk’s office located in Plymouth City Hall and at the time of the meeting. Persons 
interested in proposing an item for the City Council Agenda should contact a member of the City 
Council, or the City Manager.

NOTICE:

As presiding officer for this meeting, the Mayor has the authority to preserve order at all City Council 
meetings, to remove or cause the removal of any person from any such meeting for disruptive 
conduct, and to enforce the rules of the Council.

In compliance with the Americans with Disabilities Act, if you need a disability-related modification 
or accommodation, including auxiliary aids or services, to participate in this meeting, please contact 
the City Clerk’s Office at (209) 245-6941 prior to the meeting.

CERTIFICATION OF POSTING OF AGENDA 
I, Victoria McHenry, City Clerk for the City of Plymouth, declare that the foregoing agenda for May 
14, 2026, Regular Meeting of the Plymouth City Council was posted and available for review on 
May 11, 2026, at the City Hall of the City of Plymouth, 9426 Main Street, Plymouth, California, 
95669. The agenda is also available on the city website at cityofplymouth.org. 

Signed at Plymouth, California 
//s// 
Victoria McHenry City Clerk 

Code § 54956.9) – 1 CASE 
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AGENDA 1 April 9, 2026 

 

 

 
CITY OF PLYMOUTH CITY COUNCIL 

REGULAR MEETING MINUTES DRAFT 
Thursday April 9, 2026 

6:30 PM 
 

City Council Chambers - 9426 Main Street - Plymouth, CA 

Don Nunn, Mayor 
Holger Hornisch, Vice Mayor Wendy Bottomley, Council Member 
Wendy Cranford, Council Member  Deborah Dill, Council Member 

MISSION STATEMENT 
The City of Plymouth preserves our small-town atmosphere and provides fiscally 
responsible services that fulfill public needs while protecting their quality of life. 

1. CALL TO ORDER/ROLL CALL:       Called to order at 6:32pm 

 
           COUNCIL MEMBERS’ PRESENT:        Holger Hornisch, Wendy Bottomley, 

Wendy Cranford, Deborah Dill 

                COUNCIL MEMBERS ABSENT: Don Nunn 

                STAFF/ADVISORY PRESENT: Andreas Booher, City Attorney, Cameron 
Begbie, City Manager, Victoria 
McHenry, City Clerk, Jacob Smith, 
Audio/Video Technician, Ricky 
VanDyke, Accountant 

                STAFF/ADVISORY ABSENT: None 

Flag Salute led by Vice Mayor Hornisch 

2. APPROVAL OF CITY COUNCIL REGULAR MEETING AGENDA OF APRIL 9, 2026 

Council Member Cranford motioned to approve the City Council Regular Meeting Agenda for April 9, 
2026, as presented. Second by Council Member Bottomley. Motion passed with a roll call vote of 4-
0, with Mayor Nunn absent. 

3. REGULAR MEETING PUBLIC COMMENT: 

Elizabeth Swason wanted to clarify that she did not run the Plymouth Flea Market in the past, it is 
sponsored by the Interact Club from the high school. She stated that the club did not wish to do it this 
year. Ms. Swason stated that it is a historical event and is usually run by a non-profit organization. She 
wanted everyone to be aware of the history of the event. 

Glen Carter form Sutter Creek stated that the co-chairs the Interact Club with Elizabeth Swason. He 
wanted everyone to know that the Interact Club board decided to not have the Plymouth Flea Market this 
year, as they had no student volunteers to help run the event.  

City Manager Begbie apologized if he had offended anyone with his comments regarding the Plymouth 
Flea Market. He did not realize an organization was involved in the event. 

4. PRESENTATIONS/PROCLAMATIONS/APPOINTMENTS: NONE 

5. CONSENT CALENDAR ITEMS: 
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5.1 CORRESPONDENCE 

5.2 APPROVE THE REGULAR MEETING MINUTES OF MARCH 26, 2026 

5.3 RECEIVE MARCH WARRANT REGISTER 

5.4 SECOND READING AND ADOPTION OF ORDINANCE 2026-03 AMENDING 
PLYMOUTH MUNICIPAL TO ADD CHAPTER 17.71 – ACCESSORY DWELLING 
UNIT 

5.5 SECOND READING AND ADOPTION OF ORDINANCE 2026-02 ADOPTING 
PROCUREMENT POLICY CC-45 

Council Member Cranford motioned to approve the Consent Calendar, as presented. Second by 
Council Member Dill. Motion passed with a roll call vote of 4-0, with Mayor Nunn absent. 

6. PUBLIC HEARINGS: NONE 
7. REGULAR AGENDA ITEMS: 

7.1 PRESENTATION ON WATER AND WASTEWATER RATE STUDY 
AND REQUESTING CITY COUNCIL DIRECTION TO DO PROP 218 
RATE SETTING 

Sara Mares from NBS presented the Water and Wastewater Rate Study. The council 
gave her direction to move forward with mailing notices on April 21st and to hold the 
public hearing on June 25th.  

7.2 REVIEW AND APPROVAL OF UPDATED PERSONNEL MANUAL 
Council Member Bottomley motioned to approve the Updated Personnel Manual, as presented. 
Second by Council Member Dill. Motion passed with a roll call vote of 4-0, with Mayor Nunn absent. 

8. CITY MANAGER’S REPORT 
City Manager Begbie stated the City is looking at a new company to help manage the City’s short-term 
rental properties. He also stated that the Public Works department has been working on weed abatement 
in the City. City Manager Begbie also stated that Caltrans has been contacted, and we have an official 
work ticket with them regarding the weed abatement on the walking path. Council Member Cranford 
thanked City Manager Begbie for working on this issue. She also wanted to clarify that it is not the City’s 
job to maintain the maintenance of the walking paths. City Manager Begbie mentioned that there had 
been complaints regarding the Apple map error when sending Acorn Ridge Casino patrons down the 
wrong road to reach the casino. He is trying to work with Apple to help fix this issue. City Manager 
Begbie reported there have been three new PRAs submitted since the last meeting. He stated that these 
new PRAs have not incurred any attorney fees. City Manager Begbie stated that Accountant, Ricky 
VanDyke, had found some developer re-bills that are still owed to the City. They are looking into 
collection avenues regarding these funds. City Manager Begbie also gave kudos to Mr. VanDyke and 
City staff for their hard work.  

9. MAYOR & COUNCIL MEMBERS’ REPORTS AND COUNCIL REQUESTS FOR FUTURE 
AGENDA ITEMS 

Council Member Dill stated that City Manager Begbie, Vice Mayor Hornisch and she had met with 
Senator Tom McClintock. They offered the City help with any grants they may apply for in the 
future. 
Council Member Bottomley stated she went to an ACTC meeting, and they are working on paving 
projects. She also asked for a policy handbook to be readily accessible. City Attorney Booher let 
her know they were all listed online. City Manager Begbie said he would look into ways to make it 
more streamlined if need be. 
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Council Member Cranford informed the council about the upcoming Celebrate Our Children event. 
It will be on April 25th at 11am at the Italian Picnic Grounds. She stated it is a free event to help 
children in our communities, and it will be held rain or shine. Council Member Cranford thanked 
City Manager Begbie for trying to help with the Apple map issue. She asked if the City could 
possibly put up a Not a Through Street sign on the effected roads. 
Council Member Dill suggested using “Call Curtis” to get the Apple map issue resolved. 
Vice Mayor Hornisch reiterated that they met with Senator Tom McClintock. He was also excited to 
announce that the Donut Street Café was opening April 10th. Vice Mayor Hornisch asked about 
how people will qualify for low income help with water and sewer bills. City Manager Begbie stated 
this was one of the policies they were working on.  
Council Member Cranford also mentioned that the City Pool would open on June 6th and swim 
lesson registration opens on May 1st. She stated to contact Victoria McHenry at 
vmchenry@cityofplymouth.org for more information. 

10. CLOSED SESSION:  
ADJOURNED INTO CLOSED SESSION AT 7:15PM 
 

10.1 CONFERENCE WITH REAL PROPERTY NEGOTIATORS 
Property: APNs 008-070-036, -037, -038, -039, and -040 

Agency Negotiators: Cameron Begbie, City Manager & Andreas Booher, City 
Attorney 

Negotiating Parties: Sutter Home Winery 

Terms Under Negotiation: All terms associated with possible acquisition of property 
by the City 

 
11. REPORT OUT TO DIRECT THE CITY MANAGER TO ENTER INTO AN AGREEMENT WITH 

URBAN FUTURES INCORPORATED TO ACT AS THE CITIES MUNICIPAL ADVISOR - THE 
AGREEMENT SHALL NOT EXCEED $40,000. THE COUNCIL VOTE WAS 3-1, WITH 
COUNCIL MEMBER CRANFORD VOTING AGAINST AND MAYOR NUNN ABSENT. 

 
ADJOURNMENT AT 7:42PM 

Respectfully submitted at Plymouth, California 
//s// 
Victoria McHenry City Clerk 

mailto:vmchenry@cityofplymouth.org
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City of Plymouth 

Financial Reporting Narrative 
FY Q3 2025-26 

 

* This report is unaudited and intended for informational purposes only, amounts are not final and subject to change. * 

CASH POSITION REPORTS: 

- NOTE: The Cash Position Reports are presented from a Cash Accounting perspective. Meaning the 
numbers reported are firm and actual amounts of cash that came into or left our bank accounts. 
 EX: Payroll Expense for February would contain the end of January payroll, and the first payroll in 

February, since cash goes out the door for both of those expenses in February. 
- Our Cash Position decreased each month this quarter. February had the largest decrease of ($87k), 

due to 46% reduction in TTM Average monthly inflows (Average: $377k - Feb Actual: $202k) 
- TTM Average Outflows grew more favorable each month; Jan. outflows were 24% & Feb. outflows 

were 7% higher than average, while Mar. outflows were almost 23% lower than the TTM Average. 
- Our Cash Runway Assumption dropped to 54 months in our highest cash burn month (Feb.) and 

currently sits at 201 months as of the end of the quarter. 
- We hold $4.3M in cash at Wells Fargo which earned us $37.6k interest this quarter at a 3.6% APY. 

We could bring in about $5k more interest per quarter if we moved our reserves to LAIF. We currently 
have $386k in the LAIF account and earned $3.9k interest this quarter at a 4% APY. 

INCOME STATEMENTS – ALL FUNDS COMBINED: 

- NOTE: The Income Statement Reports are presented from a preliminary Accrual Accounting 
perspective. The numbers reported are softer than the numbers seen on the Cash Position Report. 
 EX: Penalties Income is recorded as the total amount of Utilities Penalties owed to the City for 

the month we are reporting on. However, these charges do not equal cash coming into our bank 
account. These charges accrue to an A/R account and may or may not actually be collectable. 

- Net Income (Loss) for All Funds Combined: Jan. $11.4k, Feb. ($98k), & Mar. ($8.2k) 
 JANUARY: appears favorable due to receiving our annual Vehicle Registration tax payment for 

$116k from the SoC, and we also received a large quarterly ToT payment for $55.6k. These 
favorable variances are oƯset by ($46k) in Engineering Expense related to Zinfandel Ridge Ditch 
Repair and ($43k) for our semi-annual AWA Pipeline Loan Payment. 

 FEBRUARY: is very unfavorable due to our quarterly COPS payment of ($96.9k). This large 
outflow is oƯset by minor favorability this month in Sales & Use Taxes which came in $12k higher 
than the previous month, Wholesale Septic Sales revenue commences and contributes $13k in 
Feb., and we also collected a large one-time Development Impact Fee of $16.3k. 

 MARCH: was a relatively calm month, not a whole lot to report on besides lower than average 
monthly income and significantly lower than average monthly expenses. Expenses decreased 
from January to March as follows: ($330k)  ($314.3k)  ($193.3k). The largest contributing 
factor to this decline is the variability of when income and expenses are received and incurred by 
the City. Other factors worth noting would be the City StaƯ’s eƯorts to cut costs across the board 
and Finance’s eƯorts to improve the Accounts Payable function. 

- Salaries & Wages expense is staying between ($64k) – ($74k) per month.  



 
City of Plymouth 

Financial Reporting Narrative 
FY Q3 2025-26 

 

* This report is unaudited and intended for informational purposes only, amounts are not final and subject to change. * 

INCOME STATEMENTS – GENERAL FUND: 

- Interest Income in January includes LAIF interest earned in the prior quarter of $4.1k. 
- Monthly Attorney Fees decrease each month as follows: ($28k)  ($27k)  ($15k). 
- Employee Health Insurance Expense ($9.1k) covers two months of service in both Feb. and Mar. 

Feb’s payment covers Jan. & Feb. services while Mar’s payment covers Mar. and Apr. services. 

INCOME STATEMENTS – COPS FUND: 

- Our COPS expense is ($96.9k) per quarter, and in FY Q3 2025-26 we received $46.1k from Amador 
County to oƯset the City’s police cost burden. This leaves a deficit of ($50.8k) this quarter alone in 
the COPS Fund. 

INCOME STATEMENTS – WATER ENTERPRISE FUND: 

- The Water Fund appears relatively stable, outside of our semi-annual AWA Pipeline Loan Payment 
($43k). However, Penalties Income is largely uncollectable outside of approximately $1k per month. 
 There are two properties that have been delinquent on their utility bill for over two years. As of 

4/23/26 the total due for these properties is $161.4k. Each month this balance accrues a 10% 
penalty, and this customer shows no indication of settling their ever-growing bill with the City. 

- Wholesale Water Revenue will all but disappear now that the Acorn Ridge Casino is finished. We are 
already seeing a decrease in Income here as revenues fell from $6.5k in Feb. to $180 in Mar. 

- Contract Services – AWA Expense ($12.8k) in January includes 3 months of service; Jan. ($3.8k), 
Dec. ($3.8k), and Nov. ($5.2k). 

- Computer Software Expense ($4.5k) in March is for an annual subscription to FlexNet software, 
which assists in remotely managing customer water meters. 

INCOME STATEMENTS – SEWER ENTERPRISE FUND: 

- The Sewer Enterprise Fund is the City’s most reliably profitable fund at the moment and brought in 
approximately $76.5k of profit into the City’s coƯers this quarter. 

INCOME STATEMENTS – ALL OTHER FUNDS: 

- January looks very unfavorable due to a hefty Engineering Expense ($46k) incurred in relation to the 
Zinfandel Ridge Ditch Repair project, and about ($5k) of additional general Engineering Expenses.  

- ToT Expense ($11.6k) in January was composed of payments for the Rodeo of Champions ($7.5k), 
Horse & Buggy Carriages for the 2025 Christmas Market ($2.1k), and Insurance for the Christmas 
Market ($2k). 

- CFD 2016-01 ADMIN Expense ($1k) incurred in March relates to Special District Taxation Services 
we receive from NBS and are billed for on a quarterly basis.  



Beginning Cash Balance

WF Investment Account (Sweep) 4,395,779.48$   

Local Agency Investment Fund (LAIF) 390,455.74        

WF Operating Account (3113) 105,927.00        

Beginning Cash Position 4,892,162.22$   

Ending Cash Balance

WF Investment Account (Sweep) 4,303,937.89$   

Local Agency Investment Fund (LAIF) 394,584.28        

WF Operating Account (3113) 162,477.00        

Ending Cash Position 4,860,999.17$   

Total Cash Inflows 331,684.84        

Total Cash Outflows (362,847.89)       

Change in Cash Position (31,163.05)$       

Cash Runway Assumption 155 Months

TTM Average Inflows 376,458.78$      

CM Inflows vs TTM Average -11.89% CM Inflows < TTM Average

TTM Average Outflows (292,995.65)$     

CM Outflows vs TTM Average 23.84% CM Outflows > TTM Average

* This report is unaudited and intended for informational purposes only, amounts are not final and subject to change. *

City of Plymouth

Cash Position Report

For the Month of Jan-26

Trailing Three Month (TTM) Average - Statistical Analysis

All Funds Combined
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Income Expenses
Motor Vehicle In Lieu Tax 115,938.00  Salaries & Wages 73,009.06    
Transient Occupancy Tax 55,583.65    Engineering 53,351.95    
Sewer Service Revenue 52,703.24    AWA Pipeline Loan Payment 42,884.04    
Water Commodity Charge 23,424.33    City Attorney 28,249.30    
Water Delivery Charge 17,639.45    Water Meter Charge - AWA 22,561.77    
Interest Income 17,012.03    Contract Services 18,656.03    
Sales & Use Tax 14,218.45    Electricity 15,092.84    
COPS Program 12,789.67    Water Commodity Purchase - AWA 13,316.04    
Penalties 12,149.92    Contract Services - AWA 12,844.91    
Solid Waste Franchise Fee 2,805.03      TOT - Promotions Support 11,537.00    
Hwy User Taxes 2,674.09      Building & Grounds Maintenance 8,210.01      
Road Maint & Rehab-SB1 2,451.71      FICA 6,927.97      
Building Permit 2,270.95      Computer Software 4,511.04      
Wholesale Water Sales 1,934.24      Bank & Processing Fees 2,670.47      
Homeowners Prop. Tax Relief 1,629.12      Equipment Maint & Repair 2,217.56      
AT&T Land Lease 1,538.72      Office Expense 1,605.93      
Real Property Transfer Tax 1,308.18      Gasoline-Fuel 1,353.26      
Plan Check Fees 1,036.09      Training & Education 1,350.00      
Ranch House Rental 950.00         Municipal Code 1,245.00      
Misc Utility Charges 574.29         Planning Reimburse 1,202.50      
Pop-Up Plaza Rental 450.00         Communications 1,168.26      
Parcel Charges 207.00         Water Testing By Lab 961.00         
Lodge Hill Rental 100.00         Dues & Memberships 951.00         
WF CC Cashback Redeemed 76.66           Advertising 937.58         
Town Hall Rental 70.00           Rents, Leases Of Equip & Prop. 931.00         
Business License Tax 30.00           Propane 590.96         
General Fines 25.73           Chemicals 575.41         
Sale Of Photo Copies-Etc. 22.00           HR Expense Allocation 470.80         
Low Income Credit (240.00)       IT Expense 235.63         

Engineer-Reimbursable Costs 108.75         
Maintenance Supplies 93.11           
Water Utility Billing 87.98           
Planning Commission Stipends 75.00           

Total Income 341,372.55  Total Expenses 329,983.16  

Net Income (Loss) 11,389.39    

For the Month of Jan-26

City of Plymouth

* This report is unaudited and intended for informational purposes only, amounts are not final and subject to change. *

Income Statement

All Funds Combined



Income Expenses
Motor Vehicle In Lieu Tax 115,938.00  Salaries & Wages 49,133.82    
Transient Occupancy Tax 55,583.65    City Attorney 27,732.50    
Interest Income 17,012.03    Contract Services 14,511.83    
Sales & Use Tax 14,218.45    FICA 5,106.57      
Solid Waste Franchise Fee 2,805.03      Electricity 3,501.74      
Building Permit 2,270.95      Building & Grounds Maintenance 2,263.79      
Homeowners Prop. Tax Relief 1,629.12      Gasoline-Fuel 1,353.26      
Real Property Transfer Tax 1,308.18      Training & Education 1,350.00      
Plan Check Fees 1,036.09      Municipal Code 1,245.00      
Pop-Up Plaza Rental 450.00         Planning Reimburse 1,202.50      
Lodge Hill Rental 100.00         Bank & Processing Fees 1,088.65      
WF CC Cashback Redeemed 76.66           Dues & Memberships 951.00         
Town Hall Rental 70.00           Advertising 937.58         
Business License Tax 30.00           Office Expense 928.30         
General Fines 25.73           Rents, Leases Of Equip & Prop. 823.00         
Sale Of Photo Copies-Etc. 22.00           Engineering 629.75         

Propane 590.96         
Chemicals 575.41         
Communications 530.58         
HR Expense Allocation 470.80         
Equipment Maint & Repair 342.46         
IT Expense 235.63         
Engineer-Reimbursable Costs 108.75         
Maintenance Supplies 93.11           
Planning Commission Stipends 75.00           

Total Income 212,575.89  Total Expenses 115,781.99  

Net Income (Loss) 96,793.90    

Income Expenses
COPS Program 12,789.67    

Total Income 12,789.67    Total Expenses -              

Net Income (Loss) 12,789.67    

City of Plymouth
Income Statement

* This report is unaudited and intended for informational purposes only, amounts are not final and subject to change. *

City of Plymouth
Income Statement

For the Month of Jan-26
11 - COPS Grant Fund

For the Month of Jan-26
1 - General Fund



Income Expenses
Water Commodity Charge 23,424.33    AWA Pipeline Loan Payment 42,884.04    
Water Delivery Charge 17,639.45    Water Meter Charge - AWA 22,561.77    
Penalties 12,149.92    Water Commodity Purchase - AWA 13,316.04    
Wholesale Water Sales 1,934.24      Contract Services - AWA 12,844.91    
AT&T Land Lease 1,538.72      Salaries & Wages 7,147.97      
Misc Utility Charges 574.29         Computer Software 4,511.04      

Contract Services 2,072.10      
Bank & Processing Fees 790.91         
FICA 545.49         
Water Testing By Lab 504.00         
Electricity 467.87         
Office Expense 338.81         
Communications 233.91         
Building & Grounds Maintenance 98.00           
Equipment Maint & Repair 7.10             

Total Income 57,260.95    Total Expenses 108,323.96  

Net Income (Loss) (51,063.01)  

Income Expenses
Sewer Service Revenue 52,703.24    Salaries & Wages 16,727.27    
Ranch House Rental 950.00         Electricity 9,929.89      
Low Income Credit (240.00)       Contract Services 2,072.10      

Equipment Maint & Repair 1,868.00      
Engineering 1,836.25      
FICA 1,275.91      
Bank & Processing Fees 790.91         
Water Testing By Lab 457.00         
Communications 403.77         
Office Expense 338.82         
Rents, Leases Of Equip & Prop. 108.00         
Building & Grounds Maintenance 98.22           

Total Income 53,413.24    Total Expenses 35,906.14    

Net Income (Loss) 17,507.10    

City of Plymouth
Income Statement

For the Month of Jan-26
40 - Water Enterprise Fund

City of Plymouth
Income Statement

For the Month of Jan-26
50 - Sewer Enterprise Fund

* This report is unaudited and intended for informational purposes only, amounts are not final and subject to change. *



Income Expenses
Hwy User Taxes 2,674.09      Engineering 50,885.95    
Road Maint & Rehab-SB1 2,451.71      TOT - Promotions Support 11,537.00    
Parcel Charges 207.00         Building & Grounds Maintenance 5,750.00      

Electricity 1,193.34      
City Attorney 516.80         
Water Utility Billing 87.98           

Total Income 5,332.80      Total Expenses 69,971.07    

Net Income (Loss) (64,638.27)  

Income Statement
City of Plymouth

* This report is unaudited and intended for informational purposes only, amounts are not final and subject to change. *

For the Month of Jan-26
All Other Funds



Beginning Cash Balance

WF Investment Account (Sweep) 4,303,937.89$   

Local Agency Investment Fund (LAIF) 394,584.28        

WF Operating Account (3113) 162,477.00        

Beginning Cash Position 4,860,999.17$   

Ending Cash Balance

WF Investment Account (Sweep) 4,272,511.38$   

Local Agency Investment Fund (LAIF) 394,584.28        

WF Operating Account (3113) 106,926.00        

Ending Cash Position 4,774,021.66$   

Total Cash Inflows 201,586.77        

Total Cash Outflows (288,564.28)       

Change in Cash Position (86,977.51)$       

Cash Runway Assumption 54 Months

TTM Average Inflows 377,246.27$      

CM Inflows vs TTM Average -46.56% CM Inflows < TTM Average

TTM Average Outflows (269,319.62)$     

CM Outflows vs TTM Average 7.15% CM Outflows > TTM Average

* This report is unaudited and intended for informational purposes only, amounts are not final and subject to change. *

City of Plymouth

Cash Position Report

For the Month of Feb-26

Trailing Three Month (TTM) Average - Statistical Analysis

All Funds Combined
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Income Expenses
Sewer Service Revenue 52,828.24    Dispatch Services 96,875.00    
Sales & Use Tax 26,275.75    Salaries & Wages 64,821.12    
Water Commodity Charge 23,424.33    City Attorney 26,819.95    
COPS Program 17,706.87    Water Meter Charge - AWA 22,561.77    
Water Delivery Charge 17,307.74    Contract Services 15,633.80    
Penalties 13,359.62    Water Commodity Purchase - AWA 14,308.68    
Interest Income 13,027.40    Electricity 12,316.75    
Wholesale Septic Sales 13,011.00    Employee Health Ins. 9,059.34      
Development Impact Fees 12,374.44    Engineering 8,862.70      
Wholesale Water Sales 6,462.78      Building & Grounds Maintenance 8,396.32      
Cable Franchise Fees 3,320.22      IT Expense 5,617.93      
Hwy User Taxes 2,821.44      Equipment Maint & Repair 5,157.12      
Road Maint & Rehab-SB1 2,670.21      FICA 5,033.75      
Admin Facilities Impact Fees 1,993.97      Bank & Processing Fees 2,335.67      
Building Permit 1,604.16      Engineer-Reimbursable Costs 2,286.60      
AT&T Land Lease 1,538.72      Bond Payments FHA 92-01 & 92-02 1,850.00      
Encroachment Fee 1,243.25      Contract Services - AWA 1,752.33      
Ranch House Rental 950.00         Water Testing By Lab 1,494.00      
Corp Yard Impact Fees 836.95         Gasoline-Fuel 1,231.51      
Pop-Up Plaza Rental 825.00         Office Expense 1,174.80      
Transient Occupancy Tax 815.78         HR Expense Allocation 1,137.15      
Library Impact Fees 638.10         Communications 1,088.30      
Misc Utility Charges 524.29         Rents, Leases Of Equip & Prop. 931.00         
Long Range Planning Fee 267.45         Conference Expense 861.59         
Parcel Charges 207.00         Maintenance Supplies 783.58         
Museum Impact Fees 196.81         Propane 589.76         
Plan Check Fees 100.04         Advertising 582.73         
Business License Tax 100.00         Planning Reimburse 277.50         
Sale Of Photo Copies-Etc. 11.05           General Fines 250.00         
Low Income Credit (240.00)       Code Enforcement 127.65         

Water Utility Billing 83.97           

Total Income 216,202.61  Total Expenses 314,302.37  

Net Income (Loss) (98,099.76)  

For the Month of Feb-26

City of Plymouth

* This report is unaudited and intended for informational purposes only, amounts are not final and subject to change. *

Income Statement

All Funds Combined



Income Expenses
Sales & Use Tax 26,275.75    Salaries & Wages 43,162.13    
Interest Income 13,027.40    City Attorney 26,690.75    
Cable Franchise Fees 3,320.22      Employee Health Ins. 9,054.59      
Building Permit 1,604.16      Contract Services 5,391.30      
Encroachment Fee 1,243.25      IT Expense 4,974.31      
Pop-Up Plaza Rental 825.00         FICA 3,381.91      
Transient Occupancy Tax 815.78         Engineer-Reimbursable Costs 2,286.60      
Plan Check Fees 100.04         Electricity 1,259.18      
Business License Tax 100.00         Gasoline-Fuel 1,231.51      
Sale Of Photo Copies-Etc. 11.05           Office Expense 1,162.47      

HR Expense Allocation 1,137.15      
Engineering 1,012.50      
Bank & Processing Fees 909.50         
Conference Expense 861.59         
Rents, Leases Of Equip & Prop. 823.00         
Maintenance Supplies 660.28         
Propane 589.76         
Advertising 582.73         
Building & Grounds Maintenance 547.68         
Communications 490.64         
Planning Reimburse 277.50         
General Fines 250.00         
Code Enforcement 127.65         
Equipment Maint & Repair 72.17           

Total Income 47,322.65    Total Expenses 106,936.90  

Net Income (Loss) (59,614.25)  

Income Expenses
COPS Program 17,706.87    Dispatch Services 96,875.00    

Total Income 17,706.87    Total Expenses 96,875.00    

Net Income (Loss) (79,168.13)  

* This report is unaudited and intended for informational purposes only, amounts are not final and subject to change. *

City of Plymouth
Income Statement

For the Month of Feb-26
11 - COPS Grant Fund

For the Month of Feb-26
1 - General Fund

City of Plymouth
Income Statement



Income Expenses
Water Commodity Charge 23,424.33    Water Meter Charge - AWA 22,561.77    
Water Delivery Charge 17,307.74    Water Commodity Purchase - AWA 14,308.68    
Penalties 13,359.62    Salaries & Wages 6,570.06      
Wholesale Water Sales 6,462.78      Contract Services 4,558.75      
AT&T Land Lease 1,538.72      Contract Services - AWA 1,752.33      
Misc Utility Charges 524.29         Bank & Processing Fees 713.08         

FICA 501.26         
Electricity 461.19         
IT Expense 321.81         
Communications 213.80         
Building & Grounds Maintenance 98.00           
Water Testing By Lab 44.00           
Office Expense 6.17             

Total Income 62,617.48    Total Expenses 52,110.90    

Net Income (Loss) 10,506.58    

Income Expenses
Sewer Service Revenue 52,828.24    Salaries & Wages 15,088.93    
Wholesale Septic Sales 13,011.00    Electricity 9,416.09      
Ranch House Rental 950.00         Contract Services 5,683.75      
Low Income Credit (240.00)       Equipment Maint & Repair 5,084.95      

Bond Payments FHA 92-01 & 92-02 1,850.00      
Water Testing By Lab 1,450.00      
FICA 1,150.58      
Building & Grounds Maintenance 1,088.00      
Engineering 1,032.00      
Bank & Processing Fees 713.09         
Communications 383.86         
IT Expense 321.81         
Maintenance Supplies 123.30         
Rents, Leases Of Equip & Prop. 108.00         
Office Expense 6.16             
Employee Health Ins. 4.75             

Total Income 66,549.24    Total Expenses 43,505.27    

Net Income (Loss) 23,043.97    

* This report is unaudited and intended for informational purposes only, amounts are not final and subject to change. *

City of Plymouth
Income Statement

For the Month of Feb-26
40 - Water Enterprise Fund

City of Plymouth
Income Statement

For the Month of Feb-26
50 - Sewer Enterprise Fund



Income Expenses
Development Impact Fees 12,374.44    Engineering 6,818.20      
Hwy User Taxes 2,821.44      Building & Grounds Maintenance 6,662.64      
Road Maint & Rehab-SB1 2,670.21      Electricity 1,180.29      
Admin Facilities Impact Fees 1,993.97      City Attorney 129.20         
Corp Yard Impact Fees 836.95         Water Utility Billing 83.97           
Library Impact Fees 638.10         
Long Range Planning Fee 267.45         
Parcel Charges 207.00         
Museum Impact Fees 196.81         

Total Income 22,006.37    Total Expenses 14,874.30    

Net Income (Loss) 7,132.07      

* This report is unaudited and intended for informational purposes only, amounts are not final and subject to change. *

For the Month of Feb-26
All Other Funds

Income Statement
City of Plymouth



Beginning Cash Balance

WF Investment Account (Sweep) 4,272,511.38$   

Local Agency Investment Fund (LAIF) 394,584.28        

WF Operating Account (3113) 106,926.00        

Beginning Cash Position 4,774,021.66$   

Ending Cash Balance

WF Investment Account (Sweep) 4,254,755.11$   

Local Agency Investment Fund (LAIF) 394,584.28        

WF Operating Account (3113) 101,162.00        

Ending Cash Position 4,750,501.39$   

Total Cash Inflows 211,677.04        

Total Cash Outflows (235,197.31)       

Change in Cash Position (23,520.27)$       

Cash Runway Assumption 201 Months

TTM Average Inflows 333,249.43$      

CM Inflows vs TTM Average -36.48% CM Inflows < TTM Average

TTM Average Outflows (304,214.72)$     

CM Outflows vs TTM Average -22.69% CM Outflows < TTM Average

* This report is unaudited and intended for informational purposes only, amounts are not final and subject to change. *

City of Plymouth

Cash Position Report

For the Month of Mar-26

Trailing Three Month (TTM) Average - Statistical Analysis

All Funds Combined
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Income Expenses
Sewer Service Revenue 52,703.24    Salaries & Wages 73,616.03    
Water Commodity Charge 23,424.33    Water Meter Charge - AWA 22,561.77    
Water Delivery Charge 19,638.78    City Attorney 14,676.00    
COPS Program 15,641.74    Water Commodity Purchase - AWA 13,606.50    
Penalties 14,573.09    Contract Services 12,705.46    
Sales & Use Tax 14,569.98    Electricity 11,602.76    
Wholesale Septic Sales 14,023.20    Employee Health Ins. 9,059.34      
Interest Income 11,727.08    Building & Grounds Maintenance 8,327.36      
Current Supplemental 3,630.56      FICA 5,815.00      
Hwy User Taxes 2,951.63      IT Expense 3,762.00      
Solid Waste Franchise Fee 2,681.50      Contract Services - AWA 2,710.28      
Road Maint & Rehab-SB1 2,367.50      Bank & Processing Fees 2,276.51      
Building Permit 2,234.58      Gasoline-Fuel 1,476.12      
AT&T Land Lease 1,538.72      Communications 1,281.53      
Ranch House Rental 950.00         Engineering 1,165.25      
Pop-Up Plaza Rental 825.00         Equipment Maint & Repair 1,020.77      
Misc Utility Charges 674.29         CFD 2016-01 ADMIN 966.46         
Plan Check Fees 339.87         Water Testing By Lab 961.00         
Credits on WF CC 277.15         Office Expense 957.13         
Parcel Charges 207.00         Maintenance Supplies 936.18         
Wholesale Water Sales 178.71         Rents, Leases Of Equip & Prop. 931.00         
Town Hall Rental 70.00           HR Expense Allocation 463.95         
Business License Tax 60.00           Planning Reimburse 462.50         
T-Shirt Sales 30.00           Street Signs 442.46         
Low Income Credit (240.00)       Advertising 369.23         

Engineer-Reimbursable Costs 362.50         
Propane 306.06         
Water Utility Billing 212.40         
Operating Supplies 108.65         
Dues & Memberships 105.00         

Total Income 185,077.95  Total Expenses 193,247.20  

Net Income (Loss) (8,169.25)    

For the Month of Mar-26

City of Plymouth

* This report is unaudited and intended for informational purposes only, amounts are not final and subject to change. *

Income Statement

All Funds Combined



Income Expenses
Sales & Use Tax 14,569.98    Salaries & Wages 48,540.67    
Interest Income 11,727.08    City Attorney 14,482.20    
Current Supplemental 3,630.56      Contract Services 9,721.48      
Solid Waste Franchise Fee 2,681.50      Employee Health Ins. 9,054.59      
Building Permit 2,234.58      FICA 3,901.79      
Pop-Up Plaza Rental 825.00         IT Expense 3,439.66      
Plan Check Fees 339.87         Building & Grounds Maintenance 2,475.36      
Credits on WF CC 277.15         Gasoline-Fuel 1,476.12      
Town Hall Rental 70.00           Electricity 1,264.74      
Business License Tax 60.00           Maintenance Supplies 936.18         
T-Shirt Sales 30.00           Bank & Processing Fees 930.87         

Rents, Leases Of Equip & Prop. 823.00         
Communications 637.21         
Equipment Maint & Repair 565.32         
Engineering 509.50         
HR Expense Allocation 463.95         
Planning Reimburse 462.50         
Street Signs 442.46         
Advertising 369.23         
Engineer-Reimbursable Costs 362.50         
Propane 306.06         
Office Expense 275.05         
Operating Supplies 108.65         
Dues & Memberships 105.00         

Total Income 36,445.72    Total Expenses 101,654.09  

Net Income (Loss) (65,208.37)  

Income Expenses
COPS Program 15,641.74    

Total Income 15,641.74    Total Expenses -              

Net Income (Loss) 15,641.74    

* This report is unaudited and intended for informational purposes only, amounts are not final and subject to change. *

City of Plymouth
Income Statement

For the Month of Mar-26
11 - COPS Grant Fund

For the Month of Mar-26
1 - General Fund

City of Plymouth
Income Statement



Income Expenses
Water Commodity Charge 23,424.33    Water Meter Charge - AWA 22,561.77    
Water Delivery Charge 19,638.78    Water Commodity Purchase - AWA 13,606.50    
Penalties 14,573.09    Salaries & Wages 7,933.77      
AT&T Land Lease 1,538.72      Contract Services - AWA 2,710.28      
Misc Utility Charges 674.29         Contract Services 1,242.73      
Wholesale Water Sales 178.71         Bank & Processing Fees 672.82         

FICA 605.60         
Water Testing By Lab 504.00         
Electricity 469.15         
Engineering 366.00         
Office Expense 341.03         
Communications 237.09         
IT Expense 161.17         
Building & Grounds Maintenance 102.00         

Total Income 60,027.92    Total Expenses 51,513.91    

Net Income (Loss) 8,514.01      

Income Expenses
Sewer Service Revenue 52,703.24    Salaries & Wages 17,141.59    
Wholesale Septic Sales 14,023.20    Electricity 8,700.12      
Ranch House Rental 950.00         Contract Services 1,741.25      
Low Income Credit (240.00)       FICA 1,307.61      

Bank & Processing Fees 672.82         
Water Testing By Lab 457.00         
Equipment Maint & Repair 455.45         
Communications 407.23         
Office Expense 341.05         
IT Expense 161.17         
Rents, Leases Of Equip & Prop. 108.00         
Employee Health Ins. 4.75             

Total Income 67,436.44    Total Expenses 31,498.04    

Net Income (Loss) 35,938.40    

* This report is unaudited and intended for informational purposes only, amounts are not final and subject to change. *

City of Plymouth
Income Statement

For the Month of Mar-26
40 - Water Enterprise Fund

City of Plymouth
Income Statement

For the Month of Mar-26
50 - Sewer Enterprise Fund



Income Expenses
Hwy User Taxes 2,951.63      Building & Grounds Maintenance 5,750.00      
Road Maint & Rehab-SB1 2,367.50      Electricity 1,168.75      
Parcel Charges 207.00         CFD 2016-01 ADMIN 966.46         

Engineering 289.75         
Water Utility Billing 212.40         
City Attorney 193.80         

Total Income 5,526.13      Total Expenses 8,581.16      

Net Income (Loss) (3,055.03)    

* This report is unaudited and intended for informational purposes only, amounts are not final and subject to change. *

For the Month of Mar-26
All Other Funds

Income Statement
City of Plymouth
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CITY COUNCIL AGENDA ITEM NO. 7.1 

05/14/2026 

 

 

SUBJECT:   Franchise Agreement for Solid Waste Collection, Disposal, and 
Recycling Services; Consideration of Applicable CEQA Exemptions 

 
DEPARTMENT: City Manager’s Office 
 
STAFF:     Cameron Begbie, City Manager 
 

TITLE 

REVIEW AND DISCUSSION OF PROPOSALS FOR SOLID WASTE COLLECTION, DISPOSAL, 
AND RECYCLING SERVICES FROM REPUBLIC WASTE MANAGEMENT AND CALIFORNIA 
WASTE RECOVERY SYSTEMS; DISCUSSION, AND POSSIBLE ACTION TO AWARD 
FRANCHISE AGREEMENT AND FIND AWARD OF THE FRANCHISE AGREEMENT IS EXEMPT 

FROM ENVIRONMENTAL REVIEW UNDER THE CALIFORNIA ENVIRONMENTAL QUALITY ACT 

PURSUANT TO THE CLASS 1, CLASS 8, AND COMMON SENSE EXEMPTIONS (CEQA 
GUIDELINES §§ 15301, 15308, and 15061(B)(3)) 
 

BACKGROUND 

The City received proposals for waste management services from Republic Services 
(“Republic”), the City’s current provider, and California Waste Recovery Systems 
(“Cal-Waste”). Both companies are established service providers and have submitted 
proposals that include residential collection services and long-term franchise 
agreements with the City. Each proposal includes the option to extend the contract 
for up to ten additional years, providing long-term service continuity. 
 
Republic Services currently provides waste collection services within the City and has 
maintained established operations and customer service practices. Their proposal 
largely reflects a continuation of existing service levels, including a 10% senior 
discount for qualifying residents. However, their proposed residential service rates 
are notably higher across all cart sizes when compared to the alternative proposal. 
Republic is also proposing a 10% franchise fee, which would continue to provide the 
City with a share of gross revenues generated from services within City limits. 
 
Cal-Waste, by comparison, is proposing a new service model within the City that 
includes significantly lower residential service rates across all cart sizes. This 
reduction in cost could provide meaningful savings to residents on a monthly basis. 



 
CITY COUNCIL AGENDA ITEM NO. 7.1 

05/14/2026 

 

In addition, Cal Waste is proposing a 12% franchise fee, which represents an increase 
in revenue to the City when compared to the Republic proposal. 
 
A comparison of key components of each proposal is provided below: 
 
1. Residential Service Rates: 
 
Republic: 
32-gallon cart: $28.95 
64-gallon cart: $38.10 
96-gallon cart: $47.18 
 
Cal-Waste: 
35-gallon cart: $19.05 
65-gallon cart: $25.15 
95-gallon cart: $31.20 
 
Franchise Fee to the City: 

• Republic:  
o 10% of gross revenues generated from operations within the City, paid 

quarterly  
• Cal-Waste:  

o 12% of gross revenues generated from operations within the City, paid 
quarterly  
 

Cal-Waste is proposing a higher percentage franchise fee, which could result in 
increased revenue to the City compared to the current franchise fee paid by Republic. 
However, it may represent less revenue to the City than the 10% Republic is 
proposing in its proposal since it would be charging residents substantially higher 
rates. 
 
Both providers are offering a 10% senior discount with required documentation.  
 

ENVIRONMENTAL DETERMINATION 

This action is exempt from environmental review under the California Environmental 
Quality Act (CEQA) under the Class 1, Class 8, as well as the “common sense” 
exemptions. 
 



 
CITY COUNCIL AGENDA ITEM NO. 7.1 

05/14/2026 

 

The Class 1 Categorical Exemption (Section 15301 of the CEQA Guidelines) applies 
the operation, repair, maintenance, permitting, leasing, licensing, or minor alteration 
of existing public or private structures, facilities, mechanical equipment, or 
topographical features, involving negligible or no expansion of existing or former use. 
In awarding the proposed franchise agreement, no modifications to any buildings or 
other facilities are being proposed and the solid waste collection services proposed 
under the agreement are already being provided in the city.  
 
The Class 8 Categorical Exemption (Section 15308 of the CEQA Guidelines) applies 
to actions to assure the maintenance, restoration, enhancement, or protections of 
the environment where the regulatory process involves procedures for the protection 
of the environment. The regulatory framework for solid waste handling was 
implemented to avoid adverse impacts on the environment. Since the proposed 
Franchise Agreement requires the franchisee to follow all applicable laws in providing 
the services described in the Franchise Agreement, approval of the franchise 
agreement assures the protection of the environment. 
 
Because awarding a Franchise Agreement meets the criteria for the Class 1 and Class 
3 categorical exemptions, it is exempt from CEQA. Finally, this action is exempt from 
CEQA under the “common sense” exemption (Section 15061(b)(3) of the CEQA 
Guidelines) because award of a solid waste franchise agreement that is for a 
continuation of services that are already being provided is not an activity that will 
have a significant effect on the environment. 
 
 

FISCAL IMPACT 

The fiscal impact to residents varies significantly between the two proposals due to 
differences in service rates, with Cal Waste Recovery Systems offering lower monthly 
costs. The fiscal impact to the City will be an increase in franchise fee revenue 
regardless of which provider the City Council awards a Franchise Agreement to. If 
the Franchise Agreement is awarded to Republic, revenues will increase because the 
City will continue to receive 10% of gross revenues but revenues will increase 
because of the high rates proposed by Republic. If the Franchise Agreement is 
awarded to Cal-Waste, revenues will increase because the City will receive 12% of 
gross revenues as compared to the 10% it currently receives, with Cal-Waste’s 
proposed rates being substantially similar to Republic’s current rates. 
 



 
CITY COUNCIL AGENDA ITEM NO. 7.1 

05/14/2026 

 

RECOMMENDATION 

Staff recommends the City Council review and discuss the proposals from Republic 
and Cal-Waste. Staff further recommends the City Council review, discuss, and 
consider award of a Franchise Agreement. Staff is confident that both Republic and 
Cal-Waste are capable of providing service within the City but because of the cost 
savings for residents, recommends award of the Franchise Agreement to Cal-Waste. 
 

ATTACHMENT(S)  

1. Proposed prices from Republic  
2. Proposes prices from Cal-Waste 
3. Draft Franchise Agreement with Cal-Waste 
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CITY COUNCIL AGENDA ITEM NO. 7.2 

05/14/2026 

 

 

SUBJECT:   EMPLOYEE RECRUITMENT POLICY CC-067 
 
DEPARTMENT: City Manager’s Office 
 
STAFF:     Cameron Begbie, City Manager 
 

TITLE 

REVIEW, DISCUSSION, AND POSSIBLE ADOPTIONS OF CITY POLICY CC-067, EMPLOYEE 
RECRUITMENT POLICY 
 

BACKGROUND 

The City of Plymouth relies on a structured and effective recruitment process to 
attract, hire, and retain qualified employees who support the delivery of municipal 
services. As the organization continues to evolve, the need for clear, consistent, and 
transparent hiring practices has become increasingly important. 
 
At present, recruitment and job posting practices are guided by general procedures; 
however, the City does not have a formally adopted, comprehensive policy that 
standardizes how job opportunities are advertised, approved, and managed. City 
Policy CC-067 has been developed to address this need and to establish a formal 
framework for employee recruitment. 
 
City Policy CC-067, Employee Recruitment Policy, is intended to provide a clear and 
consistent process for advertising and managing job vacancies within the City of 
Plymouth. The policy outlines expectations for job postings, establishes roles and 
responsibilities for staff involved in recruitment, and defines approval and exception 
procedures. 
 
The policy applies to all staff involved in the recruitment process and covers both 
internal and external job postings. It ensures that all employment opportunities are 
communicated in a manner that is fair, transparent, and aligned with best practices 
in public sector hiring. 

ENVIRONMENTAL DETERMINATION 

This action is not a project under the California Environmental Quality Act (CEQA) 
and is therefore not subject to CEQA review. 



 
CITY COUNCIL AGENDA ITEM NO. 7.2 

05/14/2026 

 

 
 

FISCAL IMPACT 

There is no direct fiscal impact associated with the adoption of this policy. 
Implementation will be managed within existing staff resources. 
 

RECOMMENDATION 

Review and provide direction to staff regarding City Policy CC-067, Employee 
Recruitment Policy, and consider adoption. 
 

ATTACHMENT(S)  

1. City Policy CC-067 
 



  

I. PURPOSE AND SCOPE 
 

The Job Posting Policy explains how the City of Plymouth advertises and manages job vacancies to 
ensure a consistent, fair, and transparent recruitment process. This policy sets expectations for job 
postings, defines responsibilities for hiring employees and establishes approval and exception 
procedures.  

This policy applies to all staff involved in creating, approving, or managing job postings for 
positions in the City of Plymouth. It covers internal and external postings and any recruitment 
channels used by the organization.  Job postings can be open to the public or for current City 
employees only.   

 

II. GENERAL POSTING REQUIREMENTS 
 

• All job postings must be based on an approved job requisition and a current job description. 
• Postings must confirm at-will status and accurately describe the role, essential duties, minimum 

qualifications, and any required certifications, education or clearances. 
• Job postings must adhere to equal employment opportunity standards. 
• Compensation ranges must be included and approved.  
• All postings must specify how candidates should apply and the application deadline. 
• Postings must be approved by the City Manager prior to publication. 
• Public advertisements should be consistent with the job description and reflect the City in a 

professional manner.  
• Postings may appear on the City website, social media, local media, and any other websites or 

locations the City Manager deems appropriate.  If a posting is for current employees only, the 
position will generally be advertised only internally.   

• All job postings shall remain open for a minimum of fourteen (14) days, unless a shorter time 
period is deemed appropriate.  The application deadline may be extended beyond the 
identified period at the City’s discretion until a qualified candidate is selected. 

 
III. POSTING APPROVAL PROCESS 
 

All job postings require prior approval before publication. The posting and approval process includes the 
following steps: 

• HR completes a job requisition form, with input from the appropriate department, and ensures 
that any required budget approvals have been obtained. 

• If the recruitment is external, the job requisition form should indicate where the position will be 
posted (i.e., websites and/or other recruiting portals).  

• HR reviews the requisition form and job description for completeness, compliance with posting 
standards, and alignment with recruitment strategy. 

• Final approval is provided by the City Manager.  
 

JOB POSTING POLICY CC- 067 

CITY POLICY Effective Date: 

05/14/2026 

Revised 
Date: 
N/A 

 



 
IV. JOB DESCRIPTION STANDARDS 

Job descriptions used for postings must be current and include a job title, summary of responsibilities, 
required experience and qualifications, and working conditions.  

V. APPLICATION AND SELECTION PROCESS 

Applications received through the approved channels will be processed by HR and/or the hiring team in 
accordance with applicable City policy. Selection decisions will be based on job-related criteria and 
documented in accordance with City hiring practices. Interviewing, reference checks, and any required 
background screenings will follow City policy and HR/City Manager guidance.  

The process for hiring the City Manager is determined by the City Council.   
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SUBJECT:   ADOPTION OF 2025 BUILDING STANDARDS CODE 
 
DEPARTMENT: City Manager’s Office 
 
STAFF:     Cameron Begbie, City Manager 
 

TITLE 

INTRODUCTION AND FIRST READING OF ORDINANCE 2026-01 AN ORDINANCE OF THE 
ITY OF PLYMOUTH REPEALING AND REPLACING SECTION 15.05.020 OF THE PLYMOUTH 
MUNICIPAL CODE TO ADOPT BY REFERANCE THE 2025 CALIFORNIA BUILDING 
STANDARDS CODE COMPRISED OF THE 2025 CALIFORNIA ADMINISTRATIVE CODE, 
THE 2025 CALIFORNIA BUILDING CODE, THE 2025  CALIFORNIA RESIDENTIAL CODE, 
THE 2025 CALIFORNIA  ELECTRICAL CODE, THE 2025 CALIFORNIA MECHANICAL CODE, 
THE 2025 CALIFORNIA PLUMBING CODE, THE 2025 CALIFORNIA ENERGY CODE, THE 
2025 CALIFORNIA WILDLAND-URBAN INTERFACE CODE, THE 2025 CALIFORNIA 
HISTORICAL BUILDING CODE, THE 2025 CALIFORNIA FIRE CODE, THE 2025 
CALIFORNIA EXISTING BUILDING CODE, THE 2025 CALIFORNIA GREEN BUILDING 
CODE, AND THE 2025 CALIFORNIA REFERENCED STANDARDS CODE AND FIND THIS 
ACTION IS EXEMPT FROM ENVIRONMENTAL REVIEW UNDER THE CALIFORNIA 
ENVIRONMENTAL QUALITY ACT TO THE COMMON SENSE EXEMPTION (CEQA  
GUIDELINES § 15061(B)(3)) 
 

BACKGROUND 

Every three years, the California Building Standards Commission updates the 
California building codes to reflect the latest in building and fire safety standards.  In 
2025, the California Building Standards Commission published the 2025 California 
Building Standards Code.  The 2025 California Building Standards Code became 
effective on January 1, 2026. 
 
While the 2025 California Building Standards Code will took effect on January 1, 2026, 
without any City action, adopting the California Building Standards Code into the 
City’s Municipal Code will allow the City to enforce violations of the Building Standards 
Code as violations of its Municipal Code.  
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The California Building Standards Code, Title 24, establishes the minimum regulations 
for the design and construction of buildings and structures in California. State law 
mandates that local governments enforce these regulations by adopting local 
ordinances that adopt the state code by reference. The 2025 California Building 
Standards Code includes the following individual codes and appendices thereto: 

• Title 24, Part 1 – California Administrative Code 
• Title 24, Part 2 – California Building Code 
• Title 24, Part 2.5 – California Residential Code 
• Title 24, Part 3 – California Electrical Code 
• Title 24, Part 4 – California Mechanical Code 
• Title 24, Part 5 – California Plumbing Code 
• Title 24, Part 6 – California Energy Code 
• Title 24, Part 7 – California Wildland-Urban Interface Code 
• Title 24, Part 8 – California Historical Building Code 
• Title 24, Part 9 – California Fire Code 
• Title 24, Part 10 – California Existing Building Code 
• Title 24, Part 11 – California Green Building Code 
• Title 24, Part 12 – California Referenced Standards Code 

The various codes that make up the new 2025 California Building Standards Code 
clarify and update existing code requirements but do not make any significant or 
noteworthy changes. 
 

ENVIRONMENTAL DETERMINATION 
 
Staff recommends that the City Council determine that the Recommended Action is 
exempt from CEQA pursuant to CEQA Guidelines Section 15061(b)(3) which exempts 
activities that do not have the potential for having a significant effect on the 
environment. 
 

FISCAL IMPACT 

Adoption of the 2025 California Building Standards Code will not have a fiscal impact 
on the city. 
 

RECOMMENDATION 
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Approve the first reading and introduction of an ordinance amending Section 
15.05.020 of the Plymouth Municipal Code and find this action is exempt from CEQA 
pursuant to CEQA Guidelines Section 15061(b)(3). 
 

ATTACHMENT(S)  

1. Ordinance 2026-01 

 

 



ORDINANCE No. 2026-01 

An Ordinance of the City Of Plymouth Repealing and Replacing Section 
15.05.020 of the Plymouth Municipal Code to Adopt By Reference the 2025 
California Building Standards Code Comprised of the 2025 California 
Administrative Code, the 2025 California Building Code, the 2025 California 
Residential Code, the 2025 California Electrical Code, the 2025 California 
Mechanical Code, the 2025 California Plumbing Code, the 2025 California 
Energy Code, the 2025 California Wildland-Urban Interface Code, the 2025 
California Historical Building Code, the 2025 California Fire Code, the 2025 
California Existing Building Code, the 2025 California Green Building Code, and 
the 2025 California Referenced Standards Code 

THE CITY COUNCIL OF THE CITY OF PLYMOUTH DOES ORDAIN AS FOLLOWS: 

SECTION 1. AMENDMENT OF MUNICIPAL CODE SECTION 15.05.020 

In accordance with California Government Code Section 50022.2, Section 15.05.020 "Adoption 
of Uniform Codes" of Chapter 15.05 of the Plymouth Municipal Code, is hereby repealed and 
replaced, in its entirety, to read as follows: 

15.05.020 – Adoption of California Building Standards Code. 

The city hereby adopts by reference the 2025 edition of the California Building 
Standards Code, as adopted by the California Building Standards Commission 
and published in Parts 1, 2, 2.5, 3, 4, 5, 6, 7, 8, 9, 10, 11, and 12 of Title 24 of the 
California Code of Regulations, and all appendices thereto. The California Building 
Standards Code includes: 

A. Title 24, Part 1 – 2025 California Administrative Code

B. Title 24, Part 2 – 2025 California Building Code

C. Title 24, Part 2.5 – 2025 California Residential Code

D. Title 24, Part 3 – 2025 California Electrical Code

E. Title 24, Part 4 – 2025 California Mechanical Code

F. Title 24, Part 5 – 2025 California Plumbing Code

G. Title 24, Part 6 – 2025 California Energy Code

H. Title 24, Part 7 – 2025 California Wildland-Urban Interface Code

I. Title 24, Part 8 – 2025 California Historical Building Code

J. Title 24, Part 9 – 2025 California Fire Code

K. Title 24, Part 10 – 2025 California Existing Building Code

L. Title 24, Part 11 – 2025 California Green Building Code

M. Title 24, Part 12 – 2025 California Referenced Standards Code



SECTION 2. CEQA. 

Approval of the code amendment the adoption of this Ordinance is exempt from the 
requirements of CEQA pursuant to Section 15061(b)(3), of the CEQA Guidelines in that the 
adoption of state codes and local amendments herein described do not have the potential for 
having a significant effect on the environment 

SECTION 3. Severability. 

lf any section, subsection, sentence, clause, phrase, or portion of this Ordinance is far any 
reason held to be invalid or unenforceable by a court of competent jurisdiction; the remaining 
portions of this Ordinance shall none the less remain in full force and effect. The Council hereby 
declare that they would have adopted each section, subsection, sentence, clause, phrase, or 
portion of this Ordinance, irrespective of the fact that any one or more sections, subsections, 
sentences, clauses, phrases, portions of this Ordinance be declared invalid or unenforceable 

SECTION 3. Effective Date. 

This ordinance shall take effect (30) days after its adoption. 

The foregoing Ordinance was introduced at a regular Meeting of the City Council of the City 
of Plymouth held on the 14th day of May 2026, and was passed and adopted at a regular 
meeting of said City Council held on the 11th day of June 2026, by the following vote 

AYES: 

NOES: 

ABSENT: 

ABSTAIN: 

ATTEST: _____________________________ 

_____________________________ Don Nunn, Mayor 

Victoria McHenry, City Clerk 
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SUBJECT:   Authorization for Mayor to Execute Termination and Dissolution 
Agreement for the Amador County Recreation Agency (ACRA) 

 
DEPARTMENT: City Manager’s Office 
 
STAFF:     Cameron Begbie, City Manager 
 

TITLE 

DISCUSSION AND POSSIBLE ACTION TO AUTHORIZE MAYOR TO SIGN TERMINATION AND 
DISSOLUTION AGREEMENT REGARDING THE AMADOR COUTY RECREATION AGENCY ON 
BEHALF OF THE CITY 
 

BACKGROUND 

The Amador County Recreation Agency (ACRA) was formed in 2003 as a Joint Powers 
Authority (JPA) to coordinate recreation planning, programs, and services throughout 
Amador County. Member agencies include the County of Amador, the cities of Amador 
City, Jackson, Plymouth, and Sutter Creek, and the Amador County Unified School 
District. 
 
On September 23, 2025, due to staffing challenges and concerns regarding long-term 
financial sustainability, the ACRA Board recommended that member agencies 
proceed with termination of the Joint Powers Agreement and dissolution of the 
agency. ACRA has since been winding down operations and ceased all substantive 
activities as of February 2, 2026. 
 
Although ACRA has effectively ceased operations, formal dissolution requires 
approval and execution of the Termination and Dissolution Agreement by all member 
agencies. 
 

ENVIRONMENTAL DETERMINATION 

This action is not a project under the California Environmental Quality Act (CEQA) 
and is therefore not subject to CEQA review. 
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FISCAL IMPACT 

There is no direct fiscal impact associated with this action. The agreement specifies 
that no additional funding will be required from member agencies beyond previously 
addressed obligations. 
 

RECOMMENDATION 

Staff recommends the City Council review and authorize the Mayor to sign the 
Termination and Dissolution Agreement for the Amador County Recreation Agency 
(ACRA) on behalf of the City of Plymouth. 

ATTACHMENT(S)  

1. Termination and Dissolution Agreement Regarding the Amador County Recreation 
Agency 

 

 



TERMINATION AND 
DISSOLUTION 

AGREEMENT REGARDING 
THE 

AMADOR COUNTY RECREATION AGENCY 

This Termination and Dissolution Agreement (the “Agreement”) is entered into effective as 
of the last date signed (the “Effective Date”), by and between the County of Amador, the cities of 
Amador City, Jackson, Plymouth and Sutter Creek, and the Amador County Unified School 
District, who are collectively referred to herein as the “Member Agencies” of Amador County 
Recreation Agency, a California Joint Powers Authority (“Authority”). 

RECITALS 

A. The Authority was formed by the Member Agencies pursuant to the authority granted under
that certain Agreement Creating a Joint Exercise of Powers Authority for the Purpose of
Planning and Operating a County-Wide Recreation Agency dated October 28, 2003, as
amended over the years, and last amended by that certain Third Amended and Restated
Joint Powers Agreement dated February 14, 2018 (“JPA Agreement”);  and

B. The purpose in creating the Authority was to establish an entity that would have at its
specific purpose the planning, financing, and operation of recreation programs and facilities
in Amador County benefiting the Members and all areas of Amador County.  The goal is
to maximize recreation opportunities for all the people in all the areas of Amador County.

C. On September 23, 2025, in light of staff resignations and the difficulties of keeping the
Authority financially viable, both presently and into the future, the Authority Board voted
to recommend that the Member Agencies consider termination of the JPA Agreement and
dissolution of the Authority.

D. The JPA Agreement, in Sections 8.1 and 10.2, provides that the JPA Agreement would
remain in effect and the Authority would continue exist, until a majority of the Member
Agencies have either agreed to terminate the JPA Agreement or have terminated their
participation in the Authority; and

E. The City of Ione formally terminated its participation in the Authority in late 2023.

F. Based on direction from the Member Agencies, the Authority has been winding down its
affairs for the past several months and effectively ceased all substantive operations as of
February 2, 2026; and

G. Except as described in this Agreement, all known debts, liabilities, or obligations incurred
by the Authority have been discharged; and

H. Except as described in this Agreement, all known personal property has been distributed to
Member Agencies or community non-profit agencies as approved by the Authority Board;
and

I. The Member Agencies desire to formally terminate the JPA Agreement and dissolve the
Authority pursuant to the terms and conditions set forth herein.



 
NOW, THEREFORE, the Member Agencies hereby agree as follows: 

 
1. Incorporation of Recitals. The Member Agencies hereby affirm the facts set forth 

in the Recitals above.  Said Recitals are incorporated into this Agreement by this reference. 
 

2. Termination of JPA Agreement. Pursuant to Section 8.1 of the JPA Agreement, the 
Member Agencies agree that the JPA Agreement is terminated and the Authority is hereby 
dissolved. 

 
3. Ongoing Obligations. Despite termination of the JPA Agreement and dissolution of 

the Authority, it is anticipated that the Authority will be responsible for certain final financial 
obligations, including but not limited paying final bills, receipt of any refunds, distributing 
remaining cash assets to members, and financial reporting obligations that will continue through 
early 2027. The County of Amador, through its Auditor Controller, hereby agrees, and is 
authorized to perform these final tasks on behalf of the Authority after its formal dissolution, and 
to eventually close the Authority’s accounts. 

 
4. Book and Records. The books and records of the Authority will be archived and 

stored by County for a period of five (5) years following the Termination Date or such longer 
period as may be required by applicable law. County has agreed to serve as a depository only and 
the Member Agencies agree that County will have no ongoing obligations with respect to the 
maintenance of such books and records following dissolution. 

 
5. Reporting of Dissolution of the Authority. Authority Counsel is authorized to make 

any filings as are necessary with the California Secretary of State and the State Controller to 
formalize the dissolution of the Authority. 

 
6. Assets. Once ACRA’s final bills have been fully paid and any anticipated refunds 

received, the Auditor Controller shall distribute the remaining cash assets to the Member Agencies 
in accordance with paragraphs 8.2 of the JPA and the percentages approved by the Authority on 
February 2, 2026.  The value of any personal property items valued at $200 or more received by 
Member Agencies shall be accounted for as part of the cash asset distribution to ensure that 
Member Agencies receive their fair share of ACRA’s total assets. Any remaining unclaimed 
ACRA personal property may be sold or disposed of by the County as surplus property, with the 
County retaining any such proceeds, which are not anticipated to exceed the costs of the sale. 

 
7. No Additional Funding; No Liability. In no event will any Member Agency be 

obligated to provide any additional funding for the operation or termination of the Authority other 
than those committed to in this Agreement. The Member Agencies agree that the terms of Section 
9.1of the JPA Agreement remain in full force and effect and will survive the termination of the 
JPA Agreement. 

 
8. Future Claims. In the event that any third party makes a claim against the Authority 

or the Member Agencies following the termination and dissolution, the Member Agencies agree to 
meet and confer with respect to any such claim and mutually agree on the appropriate action to be 
taken to protect the Member Agencies. 

 
 
 



9. Notices, Demands and Communications Between the Parties. Any notice to be 
given or to be served upon any of the Member Agencies hereto in connection with this Agreement 
must be in writing and shall be deemed to have been given and received: (i) when personally 
delivered; (ii) two (2) days after it is sent by Federal Express or similar overnight courier, postage 
prepaid and addressed to the Party for whom it is intended, at that Party’s address specified below; 
(iii) three (3) days after it is sent by certified or registered United States mail, return receipt 
requested, postage prepaid and addressed to the Party for whom it is intended, at that Party’s 
address specified below; or (iv) as of the date of electronic mail transmission addressed to the Party 
for whom it is intended, at that Party’s electronic mail address specified below subject to written 
verification of receipt by the receiving party, and provided that an original of such notice is also 
sent to the intended addressee by means described in clauses (i), (ii), or (iii) within two (2) business 
days after such transmission. Either Party may change the place for the giving of notice to it at any 
time by written notice to the other Party as provided herein. 

 
County of Amador  
County Administrative Officer 
810 Court Street, Jackson, CA 95642 
 
City of Amador City 
City Clerk 
P.O.  Box 200 
Amador City, CA 95601 
 
City of Jackson 
City Manager 
33 Broadway 
Jackson, CA 95642 
 
City of Sutter Creek 
City Manager 
P.O. Box 366 
Sutter Creek, CA 95685 
 
City of Plymouth 
City Manager 
P.O. Box 429 
Plymouth, CA 95669 
 
Amador County Unified School District 
District Superintendent 
217 Rex Ave. 
Jackson, CA 95642 

 
10. Counterparts. This Agreement may be executed in any number of counterparts, 

each of which shall be deemed an original and all of which when taken together shall constitute 
one and the same instrument. Signatures may be delivered electronically and shall be binding upon 
the Member Agencies as if they were originals. 

 
11. Mutual  Cooperation;  Further  Actions and  Instruments. Each  of the Member 

Agencies  shall  cooperate  with  and  provide  reasonable  assistance  to  the  other  to  the extent 
contemplated hereunder in the performance of all obligations under this Agreement and the 
satisfaction of the conditions of this Agreement. Each Member Agency agrees to perform any 



further acts and to execute and deliver any documents which may be reasonably necessary to carry 
out the provisions of this Agreement. 

 
12. Waiver. No delay or omission in the exercise of any right or remedy of a non- 

defaulting Party on any default shall impair such right or remedy or be construed as a waiver. 
Either Parties’ consent or approval of any act by the other Party requiring its consent or approval 
shall not be deemed to waive or render unnecessary its consent to or approval of any subsequent 
act of the other Party. Any waiver by either Party of any default must be in writing and shall not 
be a waiver of any other default concerning the same or any other provision of this Termination 
Agreement. 

13. Binding Effect. The terms of this Agreement shall inure to the benefit of, and shall 
be binding upon, each of the Member Agencies and their respective successors and assigns. 

 
14. Authorized Representatives. The person or persons executing this Agreement on 

behalf the County, City, and District warrant and represent that they have the authority to execute 
this Agreement on behalf of that Member Agency and that they have the authority to bind that 
Member Agency to the performance of its obligations hereunder. 

 
 

IN WITNESS WHEREOF, the parties have executed this Agreement. 
 
 
COUNTY OF AMADOR 
 
 
By:________________________  Dated:___________________ 
Chairman, Board of Supervisors  

      
ATTEST: 
 
By:________________________   
Heather Peak, Clerk of the Board 
 
 
APPROVED AS TO FORM: 
 

 By:__________________________   
County Counsel 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
AMADOR COUNTY UNIFIED SCHOOL DISTRICT 
 
 
By:_________________________  Dated:___________________ 
District Superintendent 
 
ATTEST:      

      
By:_________________________   
Clerk 
 

    APPROVED AS TO FORM: 
 
  

By:__________________________   
District Counsel 
 
 
CITY OF JACKSON 
 
 
By:_______________________  Dated:_____________________ 
 

 ATTEST: 
 

By:________________________   
City Clerk 
 
APPROVED AS TO FORM: 
 
By:_________________________   
City Attorney     

 
 

CITY OF SUTTER CREEK 
 
 
By:________________________  Dated:_____________________ 
 
 

 ATTEST: 
 

By:________________________   
City Clerk 
 
 
APPROVED AS TO FORM: 
 
 
By:________________________   
City Attorney 



 
 
CITY OF AMADOR CITY 
 
 
By:_________________________  Dated:_______________________ 
 
 
ATTEST: 

 
 By:_________________________   
 City Clerk     

 
APPROVED AS TO FORM: 
 
 
By:________________________   
City Attorney 
 
 
CITY OF PLYMOUTH 
 
 
By:_________________________  Dated:________________________ 
 
ATTEST: 
 
By:_________________________   
City Clerk 
 
APPROVED AS TO FORM: 
 
By:__________________________   
City Attorney 
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